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LABOR SECRETARY ANNOUNCES $420,000 IN STATE GRANTS 
TO HELP VETERANS FIND JOBS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced grants to six 
states and the District of Columbia totalling $420,000 to help unemployed veterans 
find jobs or receive training. 


The grants will benefit jobless veterans in Connecticut, Wisconsin. S$ 
, . h 
Carolina, Nebraska, Mississippi, Vermont and the District of Columbia. — 
were made available under Title IV-C of the Job Training Partnership Act. 


"Men and women who have helped defend their country should not be allowe 
to suffer the added tragedy of unemployment," Secretary Donovan said. Title. 
IV-C is an important weapon in our arsenal to help us reach out to veterans 
unable to fi | jobs, and to employers seeking capable, disciplined workers. 


. "We are working closely with state and local organizations to develop 
effective ways to cope with the problem of veteran unemployment. We want to 
see that veterans still without jobs receive the training and placement ser- 
vices they need," the Labor Secretary added. 


Grants announced by Secretary Donovan include: 


-- $75,000 to the Connecticut Job Service, Weatherfield, Conn., to provide job 
service workshops for eligible veterans. The program will serve targeted 
veterans throughout the state by helping them to develop job search tech- 
niques and enrolling them in on-the-job training positions. A total of 25 
workshops will be conducted throughout the state. Each workshop will assist 
a maximum of 15 targeted veterans. 


$61,586 to the Central Wisconsin Private Industry Council (PIC), Wisconsin 
Rapids, Wis., and $48,414 to the Winne-Fond Lake Consortium, Oshkosh, Wis. 
The emphasis ef the Central Wisconsin PIC will be on placing eligible 
veterans in on-the-job training positions with private sector employers. 
The Winne-Fond Lake Consortium will fund a Veterans’ Life Planning Program 
to be conducted by the Fox Valley Technical Institute, which will provide 
counseling to eligible veterans and placement in job training programs and 
unsubsidized employment. 


$70,000 to the South Carolina Employment Security Commission, Columbia, Soe. 
to provide additional staff to augment Local Veterans Employment Represen- 
tatives (LVERs) in assisting 2,000 eligible veterans through support services, 
job training and placement in unsubsidized employment. 


$45,000 to the Nebraska Department of Labor, Lincoln, Neb., to deliver 
statewide services to veterans through the state's Department of Veterans 

_ Affairs. An information referral network will be designed to develop and 
provide job training and employment opportunities for veterans. 


$30,000 to Business Services Corporation, Gulfport, Miss., for veteran 
outreach and informational services, counseling, job search training, 
placement assistance and actual job training. Business Services Corporation 
has been designated the administrative entity for the Gulf Coast Service 
Delivery Area by the Private Industry Council for that area, which includes 
Harrison and Hancock counties. 


-more- 
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-- $45,000 to the Vermont Department of Employment and Training, Montpelier 
Vt., for establishing a program to provide timely support services to 140 
eligible veterans to assist them in obtaining employment or employment 
training. Another 90 veterans will participate in a “Try-out" on-the-job 
training program designed to provide an opportunity for veterans and 
employers to “try-out" each other. 


-- $45,000 to the District of Columbia's Department of Employment Service, 
Washington, D.C., to assist veterans in entering on-the-job training and 
employment, with a goal to place 90 to 100 targeted veterans into jobs. 


The ««=1 of the Job Training Partnership Act (JTPA), which became effective 
Oct. 1, 1983, is to move trainees into permanent, self-sustaining employment. 
Title IV-C established a special employment and training program for service- 
connected disabled veterans, veterans of the Vietnam era, and veterans recently 


separated from military service. 
The program is administered by the U.S. Labor Department's Veterans’ Employ- 


ment and Training Service (VETS), under the direction of William C. Plowden Jr., 
assistant secretary of labor for veterans’ employment. 


Eighty percent of the funds available under Title IV-C, Plowden said, have 
been made available to state and local organizations on a matching fund basis. 


### 
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- ‘DONOVAN CERTIFIES 1,700 INDIANA WESTERN ELECTRIC WORKERS 
FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan certified approximately 
1,700 former employees of the Western Electric Company, Inc., of Indianapolis as 
eligible to apply for cash benefits, training, and other employment-related 
assistance because their job loss was due primarily to foreign imports. 


The certifications, under provisions of the Trade Act of 1974, cover all 
workers separated on or after Sept. 29, 1982. 


The secretary said the workers were certified because the Bell System's 
operating companies, principal purchaser of telephone sets from Western Electric 
for lease to its customers, stopped buying them in preparation for the 
court-ordered divesture by the end of 1983 of local telephone companies. Tele- 
ghone-set marketers increased tremendously the purchase of foreign equipment in 
both absolute and relative numbers, causing mass layoffs at Western Electric. 


The Office of Trade Adjustment Assistance, a division of the Labor Depart- 
ment's Employment and Training Administration, conducted the investigation which 
provided the basis for the certification. 


Secretary Donovan said the trade adjustment assistance program provides cash 
compensation for a total of 52 weeks at the same rate paid weekly for regular 
unemployment insurance (UI) in Indiana. Eligible workers would receive the 
difference between 52 weeks and the number of weeks for which they had already 
collected benefits. 


Certified workers are also eligible for training, job search and relocation 
aid, and other employability services. When enrolled in approved training 
programs, workerg may receive up to 26 additional weeks of cash benefits. 


The Indiana Employment Security Division will administer the job search, 
training, and relocation activities through its local Employment Service offices 
and cash benefits through its local Unemployment Insurance offices. 
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MSHA SEEKS COMMENTS ON DRAFT CHANGES FOR SAFER 
EXPLOSIVES STANDARDS IN UNDERGROUND COAL MINING 


WASHINGTON -- A prepoposal draft of possible revisions of standards for the 
use of explosives in underground coal mines is being made available for public 
comment by the Department of Labor's Mine Safety and Health Administration (MSHA). 


The preproposal draft of the standards which appear in Part 75, Subpart N of 
the Code of Federal Regulations, was published in the Federal Register on-May 8 
1984. The preproposal draft of standards for explosives and blasting is part of. 
the agency's comprehensive review of underground coal mine safety standards. 


MSHA seeks comments on this preproposal from all interested parties. 
Written comments must be received by July 20, 1984. In addition, MSHA will 
conduct public conferences on the dates indicated at the following locations 
starting at 9:00 a.m.: 


- dune 12, 1984, Holiday Inn North, Thoroughbred Room, First Floor, 1950 
Newtown Pike, Lexington, Ky.; and 


, - June 14, 1984, Bureau of Mines Auditorium, 4800 Forbes Ave., Pittsburgh, 
a. 


Some of the draft proposals for the use of explosives are new while others 
are derived from existing standards. 


A significant new standard which would apply to all underground bituminous, 
lignite and anthracite mines is the draft proposal for qualified shotfirers. 
The proposal would establish experience requirements for shotfirers and would 
require succcessful completion of a training course or an MSHA-administered 
examination. 


Two new requirements in the draft proposa!s for bituminous 4nd lignite 
mines would require the mine operators to receive written authorization from 
the district managers before performing certain activities. Rlasting off the 
solid and firing more than 20 shots would be permitted only at mines which the 
district manager has determined have mining conditions that are compatible with 
these blasting methods. These mining methods present an increased hazard of yas 
and dust ignition in bituminous and lignite mines, 


The preproposal also contains new requirements for multiple-shot blasting in 
bituminous and lignite mines which Specify a framework for the arrangement of 
short-delay detonators while blasting. 


While many of the draft preproposals for use of explosives in underground 
anthracite mines are identical to those for bituminous and lignite mines, 
several are different primarily because anthracite dust is not explosive. 


For further information, contact Patricia W. Silvey, Director Office of 
Standards, Regulations and Variances, MSHA, 4015 Wilson Blvd., Arlington, Va. 


22203. Phone (703) 235-1910. 
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MSHA TO OFFER SPECIAL TRAINING MATERIALS 
FOR COAL MINE SUPERVISORS 


WASHINGTON -- A training program developed especially for front-line supervisors 
and managers in the coal mining industry will soon be available from the Labor 
Department's Mine Safety and Health Administration (MSHA). 


MSHA has prepared the program for safety officials at individual mining 
companies to use as a supplement to their existing training efforts. The 
materials, which are comprised of three modules, are designed to be tailored to 
each mining operation's specific needs. 


"Coal mine supervisors have the difficult job of keeping themselves and 
their employees safe," said Assistant Secretary of Labor David A. Zegeer in 
announcing *he program. “We're hoping that safety officials in the industry 
will take advantage of this much-needed program and make it part of their 
individual training efforts." 


Statistics show that coal mine supervisors experience a disproportionately 
high number of fatal accidents. The fatality rate among supervisory officials 
was 44 percent greater than the industry average in the years 1972 to 1977, and 
67 percent higher between 1978 and 1980. 


MSHA's ten district managers have received advance copies of the program in 
order to help them to draw up plans for making the materials available to the 
coal mining companies in their respective areas. Copies of the program should 
be available in quantity in the coming months. 


The program's three modules cover the particular problems of supervisory 
fatalities, the supervisor's special health and safety responsibilities, and 
techniques of hazard recognition. Included in the program, which is packaged 
in a set of looseleaf binders, are MSHA studies of accidents among coal mine 
supervisors, relevant publications, and statistical summaries and graphs. 


MSHA plans to distribute the program to interested coal mining companies for 
use by their own safety staffs. Where necessary, MSHA training specialists will 
provide instruction for industry trainers or present the program directly to 
coal mine supervisors. 


### 
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OSHA TO HOLD PUBLIC HEARINGS ON PROPOSED SAFETY STANDARD 
FOR OIL AND GAS WELL DRILLING AND SERVICING 


WASHINGTON -- The Occupational Safety and Health Administration will hold public 
hearings in July and August on its proposed safety standard for oi] and gas well 
drilling and servicing, the U.S. Labor Department announced. 


The hearings will be held in Washington, D.C. on July 24-26; in Casper, 
Wyo. on July 31-Aug. 2; and in Dallas, Tex. on Aug. 8-10. 


The hearings will begin at 9:30 each day at the following locations: the 
Frances Perkins Department of Labor Building Auditorium, 200 Constitution Ave. , 
N.W., Washington, D.C.; the Mardi-Gras Room of the Ramada Inn, I-25 and Center 
St., Casper, Wyo. 82601 (phone: (307) 235-5713); and the Junior Ball Room of 
the Sheraton-Dallas, 400 N. Olive St., Dallas, Tex. 75201 (phone: (214) 
922-8000). 

The hearings will give interested persons additional opportunities to 
present their views and evidence on OSHA's proposed standard puhlished on Dec. 
28, 1983 in the Federal Register. The agency recently extended to June 4 the 
written comment period on the proposal which is designed to improve protections 
for about 95,000 oil and gas workers on about 5,400 rigs. 


Though testimony on all aspects of the proposal will be welcome at the 
hearings, OSHA has identified many specific questions on which more information 
is needed. These are discussed in detail in today's Federal Register notice and 


should be read carefully by anyone planning to participate. 


Generally, these issues include: testing of equipment to prevent blowouts 
(uncontrolled flows of gas, oi] or other well fluids into the air); location of 
kelly cocks to control kicks (pockets of high-pressure gas encountered in 
drilling); prevention of high pressure mud releases; control of leaks in high 
pressure lines carrying fluids; design of control] knobs and equipment levers; 
appropriate ground anchors for the rig; hearing conservation for workers; fire 
prevention measures; protection against hydrogen sulfide; emergency escape devices; 
prohibition against workers riding hoisting equipment; ladder safety devices; the 
prevention of running the traveling block into the crown block; and hazards 


associated with rigging down. 


OSHA also invites information on the cost of compliance with the proposed 
‘regulation. The consultant who prepared the cost estimates accompanying OSHA's 
proposal will be available for questioning at the Washington, D.C. and Dallas 


hearings. 


Persons who want to participate in the hearing must send a notice 
postmarked by June 11 to Mr. Tom Hall, U.S. Department of Labor, OSHA 
Division of Consumer Affairs, Room N-3662, 200 Constitution Ave., N.W., 
Washington, D.C. 20210 (phone: (202) 523-8024). 


The notice of intention to appear must include the name, address, and phone 
number of each participant and the capacity in which he or she will appear; 
which hearing the participant will attend; the approximate amount of time needed 
and the issues to be addressed, including a detailed statement of position on 
each; and a detailed summary of any documentary evidence to be presented. 


-more- 
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Anyone requesting more than 10 minutes for presentation or who intends to submit 
documentary evidence must provide the complete text of testimony and evidence to the 
OSHA Division of Consumer Affairs by June 25. 


Notice of OSHA's hearings on the proposed safety standard for oi] and gas well 
drilling and servicing were scheduled to be published in the May 11 Federal Register. 


### 
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PRODUCER PRICE INDEXES--APRIL 1984 


WASHINGTON -- The Producer Price Index for Finished Goods showed no change 
from March to April on a seasonally adjusted basis, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. The index had risen an average of 
0.5 percent in each of the first 3 months of the year. The index for intermediate 
goods inched up 0.1 percent in April, following a 0.5 percent rise in March 
and almost no change in either January or February. Prices received by producers 
of crude materials edged down 0.1 percent, after climbing 2.0 percent in March 
and falling 1.5 percent in February. 


Among finished goods, consumer food prices dropped 0.6 percent, following 
4 months of substantial advances. The index for finished energy goods, however, 
moved up after declining in most recent months. Prices for finished consumer 
goods other than foods and energy declined slightly following a sharp increase 
in March, and capital equipment prices continued to rise moderately. 


Before seasonal adjustment, the Producer Price Index for Finished Goods 
dipped 0.1 percent to 291.4 (1967=100). From April 1983 to April 1984, the 
Finished Goods Price Index increased 2.9 percent. Prices for finished consumer 
goods were 4.6 percent higher than a year ago, the finished energy goods index 
was up 0.7 percent, the index for finished consumer goods other than foods and 
energy rose 2.7 percent, and capital equipment prices advanced 2.8 percent. 
Prices received by producers of intermdiate goods were up 3.7 percent in the 
12 months ended in April 1984, and crude material prices increased 4.4 percent 
during the same period. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 
In 1970, Hawaii became the first state to allow its state and local 

governments to strike, permissible only if efforts to reach an agreement failed 
and public health was not endangered. 

### 

In an attempt to settle the anthracite coal strike of 1902, Theodore Roosevelt 

became the first U.S. President to act as a mediator in a labor dispute. 

### 
° The first organization of black workers was the American League of Colored 
Laborers, founded in 1850 in New York City. 

### 


In 1957, A. Phillip Randolph, president of the Brotherhood of Sleeping Car 


Porters, became the first black vice-president of the AFL-CIO. 
### 








